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In the May newsletter, I mentioned some of the highlights from the first half of this year. I am pleased to report that the 

trend continues and from all indications 2014 will be a successful year for Bright Future Electric in spite of some  

challenging projects. Hopefully those are history! 
 

In addition to all our terrific employees, one of Bright Future’s strengths is our geographic diversity. When one branch is 

down, the others always seem to step up. Such is the case this year with the West Coast Division in Sarasota which is  

having a very good year, and Orlando in close second! 
 

Many of you are aware of the change in our accounting software. As with any change, this has been a very time consuming 

and challenging process involving many people. However, there are a few folks that deserve special recognition for their 

hard work. Mike Ledford, Sandy Parkinson, Sandi Ballaron and Brad Berryhill have managed to implement the conversion 

while keeping employees and vendors paid at the same time! We are continuing the process and look forward to the long 

term benefits of the new system. 
 

I also want to recognize the contributions of two people who have been a part of Bright Future and its predecessor company 

for a long time. Tommy Bashlor and Bart Bedini have poured their blood and sweat into making our company successful. 

As they head off to lives of leisure, we wish them the best in retirement. 
 

Every year builds on the successes of the previous year, and 2014 has provided a solid basis to begin 2015. If we continue 

to focus on our business and have a little luck thrown in, 2015 has the potential to be a great year!  Laura and I look        

forward to seeing everyone at the year end parties! 

Feature Employee - Alabama Division  
George Carriere was born and raised in Providence, Rhode Island, where he met his wife, Adrianna. Set up for a blind 

date, George says it was pretty close to love at first site.  George worked in construction, doing roofing and other odd jobs.  

In 2007, George and Adrianna decided they'd had plenty of the frigid temperatures so they headed south to Birmingham 

where George's grandmother and other relatives lived. He had visited the area and thought folks in Alabama were nice and 

friendly!  George found a job in retail but missed working in the construction industry. One day his cousin, Lee Herard, 

who is a foreman at Bright Future, suggested that George might get back into construction but try the electrical business.  

George began work at Bright Future in 2011 in the service department, riding 

with Dennis Brasher.  He also started Apprentice School and is currently in  

level three.  George attributes much of his success to this quality education  

program and to having worked with Dennis with whom he was able to put his 

book learning into practice.  In fact, George says Dennis's wonderful southern 

drawl is part of the reason he has lost his "New England" accent! George now 

makes service calls in a van with his helper, Robby Brasher (Dennis’s son) and 

in the past six months, BFE has received multiple letters and remarks          

commending George for his good work and for his excellent customer service!   
 

When George isn't working, he loves to watch cartoons with his children (who 

consider him a super hero in his own right)!  He also loves working on  

    computers (a love of all-things electrical) and is  

       active at his church.   



Feature Employee -  

West Coast Division  
 

Jeanne Weissman was born and raised in New Jersey.  In 1997, after deciding she wanted  

to pursue new options, she relocated to Florida’s Sarasota/Bradenton area. 
 

She was initially employed by HoverRound, the motorized wheelchair company.  Jeanne   

started as a secretary but it didn’t take the company long to realize her vast capabilities.  She 

was quickly moved into an administrative assistant position and then, subsequently, into the 

company trainer position.  In this role she was responsible for training new employees on the 

correct assembly procedures for their mobility chairs and  training customers on the proper 

usage of a HoverRound wheelchair. 
 

In 2006, Jeanne sought employment with Aladdin Ward Electric which, at the time, employed 

many of the people who would later form the nucleus of the Bright Future Electric Sarasota 

Division.  Demonstrating the same prowess that she had shown to HoverRound’s management, 

Jeanne was moved from receptionist to administrative assistant to project administrator. 
 

In 2010, as the Sarasota Division was beginning to show growth potential, Jeanne was hired as 

the branch’s fifth employee and its first administrative employee.  In her new role Jeanne was 

responsible for “everything administrative” - billing to payroll, purchasing to NTO’s, recep-

tionist to file clerk.  Working out of a vacant strip mall location with used furniture and an antiquated phone system, Jeanne 

was the glue that held the fledgling branch together.  In 2011, after re-locating back into the former Aladdin Ward offices, 

Jeanne took on the role of training new office personnel while still maintaining her role as a project administrator.  Her  

dedication and hard work has been instrumental in the successful growth of Bright Future Electric’s Sarasota office. 
 

Jeanne is a single mom with a six year old son, Jake.  She describes herself as a “Beach Gurl” who also happens to enjoy      

four-wheeling and camping.  Jeanne also makes time to volunteer at her son’s school. 
 

Bright Future Electric has been greatly enriched having her as an employee!! 

Central Florida Division - Feature Employee 
 

Robinson Emile was born in Haiti 22 years ago, and now resides in Orlando with his fiancé, 

Michelle, and their one year old daughter. He enjoys spending time with his family and  

both playing and watching all sports.  
 

He joined the BFE family in June of 2010 as a first year apprentice. Due to tremendous 

growth in Central Florida, Robinson has gained valuable experiences and has proven to  

be a valuable, hard working team member. Some of the projects on which he has worked 

including UCF Parking Garage, Universal Studio’s, Uptown Maitland, WPB Army Reserve 

Center and Oasis Club House. 
 

Robinson graduated the F.E.A.T program in June of this year. Immediately after completion, 

Robinson received his State Journeyman’s Certification (congratulations Robinson!),  

another step completed in order to reach his long term goal of becoming a master electrician. 

   When you see Robinson be sure to congratulate him and let him know 

      what a great job he has done in reaching this major  

          accomplishment! 

 



Central Florida Division  

Feature Employee  
 

Steven Labruzzo has been a valued team member since August of 2011.  

He is indeed a rare find - a true Floridian! Steven was born and raised in Orlando   

and still resides here with his wife, Tamara. They have 2 children, Achilles who’s  

8 years old and Tristen who’s 2 years old.  
 

Golf is Steven’s favorite activity when time permits. He is also known as the Miniature 

Golf Champ of the Labruzzo household. They love theme parks and just spending time 

together as a family. 
 

Steven has been the Superintendent on some very successful projects. He is currently 

pulling night duty on a Publix remodel in Melbourne. He also worked on projects such 

as Connextions Parking Garage, Jacksonville Immigration and Customs building, UCF 

Student Housing, Target remodels, Aloft, and Planet Fitness. 
 

Steven’s goals include continuing to complete projects under budget and on time. His personal goal is to get his 

journeymen’s license next year. He is a dedicated husband, father and electrician. We are very proud to have him on our 

team. 

West Coast Division - Feature Employee 
 

Nate Chidester was born in Waterloo, Iowa and moved to Sarasota, FL with his family when he was 5 years old.  He       

attended Sarasota County schools and graduated from Sarasota High School in 2001.  While there, Nate was on both the  

football and baseball teams. 
 

Following graduation from high school he attended Manatee Community College in Bradenton and Valencia Community 

College in Orlando, but in 2005, with the encouragement of his mother, Nate decided to become an electrician.  His first job 

was as a helper to an electrician doing residential piecework.  At the same time he enrolled in the Sarasota County Technical 

Institute’s 4-year electrical apprentice program. 
 

As his apprenticeship training progressed and his electrical skills improved, Nate transitioned into the commercial arena, 

going to work for a large electrical contractor in Sarasota.  After completing the apprenticeship program,  he took the  

Florida State Electrical Journeyman’s exam and received his certification. 
 

In 2011 Nate was hired by Bright Future Electric to help grow and strengthen the newly 

founded Sarasota branch.  He has been instrumental in helping achieve those goals -  first 

as a foreman on several projects including the North Port Fleet Maintenance Facility and 

the Quest HR Office Complex in Tampa, and currently as a Superintendent on the  

Cottages of Jacaranda Trace ALF Facility in Venice and the new clubhouse for the 

McKechnie Field Baseball Complex, the spring training home of the Pittsburg Pirates, in 

Bradenton. 
 

Nate is married to Kelli, and they have a 3 year old daughter, Kendal.  In his own words, 

everything revolves around “his family, his work and, when time allows, watching his 

Bears, Cubs and Iowa Hawkeyes on TV.”  Nate also plays in a Sunday softball league. 
 

    Bright Future Electric was most fortunate to have Nate join the  

      Team, and we all plan on a long and productive  

        relationship!! 



BRAVO TO ORLANDO’S CARE COMMITTEE 
 

Bright Future Orlando has teamed up with West Orange Habitat for Humanity and committed to doing the rough and trim on 

two houses in the local community.  On October 25th we organized an awesome team to do the rough in.  The house had  

already been boxed in thanks to our service department, and our team completed the rest of the rough in just over 3 hours!!   

It was an impressive site with 14 of our employees jam into a 900 sq. ft. house, working together to crank out this project!  

And it’s great to be able to give back to the community!!  

Thank you to everyone who helped coordinate this endeavor 

and to those who volunteered their time!  We will be looking 

for more volunteers to complete the trim and start the rough on  

   our 2nd house – so keep checking   

     your email for updates!!    

Meet the Alabama 

Division’s Field Superintendents 
 

After longtime employee Joe Cason retired, the job of Field Superintendent  

was reinvented.  Currently, Shane Bailey and Jason Berrong 

share the duties. Both Shane and Jason bring much experience 

as certified Alabama State Electrical Journeymen as well as 

other training and supervisory experience. They are valuable 

assets to Bright Future Electric! 
 

Jason Berrong was born in Kennesaw, Georgia, but spent his 

formative years in the small town of Crossville,  Alabama, 

playing baseball and fishing with his friends.  After graduat-

ing high school, he was recruited to play college baseball in 

Pulaski, Tennessee.   
 

He learned the electrical trade working alongside his dad for 

five years.  He then went to Griffin Electric where he worked 

for sixteen years, gaining valuable experience in industrial 

and commercial work.  Jason worked on the $37M Von 

Braun Complex at Redstone Arsenal in Huntsville, the $28M improvements to the Bessemer Water Treatment Plant and the 

$7M Psychiatric Hospital at the  

University of Alabama. 
 

Jason is married to Holly and has a seven year old daughter, who shares his love of baseball.  Jason says besides working in 

the electrical business, his passion is fishing.  He fishes competitively and after some coercing, shared that he received first 

place in three Thunder Shed Tournaments and recently placed ninth out of 200 boats in the Rattletrap Classic, Guntersville. 
 

Similarly, Shane Bailey was born and raised in the Boaz/Crossville area.  After graduating high school he attended Auburn 

University, studying Poultry Science. While there, he met his wife through a blind date arranged by her brother, and also de-

cided that the poultry business wasn’t his life’s dream.  Shane, his wife Camille, and their daughter all share a love of        

animals.  In fact, Shane’s daughter would like to own a zoo when she grows up!  Shane says he loves hunting and fishing in 

his spare time! 
 

Shane started his electrical training in a mobile home manufacturing company but eventually ended up at Haymaker Electric 

and then Bright Future Electric.  He has been the go-to guy for Bright Future’s projects on educational institutions and 

healthcare facilities, some of which were Brookwood Hospital ($6M) and Wallace State in Hanceville ($4M).   



Another year is almost gone. It seems almost impossible that 2014 has come and gone  

so quickly. The Alabama Division has been busy this year. It is a little dizzying how many projects  

have started and ended during that time. The entire team, from the office staff to the 100+ in the field, has done a great job 

keeping everything on track. There are a couple of larger projects which have been going on for a long time that will be 

finishing next year, and we have several that are in the finishing stages now. Some of the projects in backlog are slow to get 

started but will soon be ramping up.  
 

Several of the projects completed last year were nominated for the ABC Excellence in Construction Award. Two of those 

projects won 1st place: Healthsouth Emergency Power Upgrades project, in the Commercial $2M - $10M category, and 

SKF Production Facility, in the Industrial under $2M category. Congratulations and thank you to all that were involved in 

those projects.  

 

We are looking forward to an exciting 2015!  I hope all of you and your families have a wonderful Christmas and a Happy 

and Prosperous New Year.  

Carmon Colvin - VP &  

General Manager, Alabama 

Nucor Steel Corporation - Alabama’s feature project 

 

The Nucor Steel Corporation project is heavy industrial in nature and is 

different from anything Bright Future has done in the past. Nucor Steel 

produces all sizes of re-bar primarily from recycled scrap steel. The scrap 

steel is melted using huge electric arc furnaces. The molten steel is poured 

into 5.5" x 5.5" x 30' billets and then cooled. After cooling, the billets are 

re-heated then stretched and formed into rods of re-bar in varying sizes to 

be used in the construction industry. The project consists of renovating 

the existing power wiring and controls for the “stretch & form” process. 

The existing DC drives and controls are currently located in a sub-

basement area below the production floor and have deteriorated due to the 

hot, humid environment. The objective of the project is to install all new 

motor controls, power distribution, and drive equipment to either one of 3 

new "E-Houses" that will be installed on the roof or at the mezzanine  

level above the production floor. Our scope of work includes installing 

hundreds of feet of various sizes of cable tray where we will install thousands of feet of 480v power cable originating from 

11 existing 13.8kV pri / 480/277v 1500kVA - 2000kVA transformers. In addition, we are installing hundreds of feet of 3/4" 

to 3" rigid conduit for the secondary leads and controls for 22 existing DC motors that range in size from 300HP to 

1000HP. The largest of the motors require 5 runs of 3" to each one. All this work is taking place in a plant that is in  

constant production. Safety is of paramount concern as most of the work is taking place 35' above the production floor, and 

there is hot steel everywhere. All the guys on the 

crew at Nucor are to be commended! It is hot, humid 

and dirty all the time, but they are doing a great job! 

Nucor was reluctant to give us the opportunity to do 

the job, but they are really pleased with our work.  

We are proud of the work that has already been  

completed, and I know we will be proud of the work 

  that will be complete in the days ahead.   

  

 



 

Terracina Grand (right) is a 55K square foot, 55 unit  

assisted living facility being built by Mike Wilcox and team. 

 

 

Discovery Village in Naples (below) is a 120K square foot, 

120 unit assisted living facility being built by Rodney White 

McKechnie Field 

(right)  is the new 

clubhouse and  

training facility for 

the Pittsburg  

Pirates’ Spring  

Training Complex 

being built by 

Nate Chidester and 

crew from the West 

Coast Office!  

Bright Future Electric’s Sarasota branch is on track to have its best year ever, thanks to the dedication and hard work of its 

employees and the support and assistance of the Birmingham and Orlando branches.  With almost $19 million in sales 

through October and a solid bottom line, Sarasota says, “We’re doing good!!”. 
 

In order to achieve this much volume our estimating department has been putting in some long hours.  Equally important, 

though, are some estimating and marketing concepts that we have introduced.  We are now focusing more and more on 

budgeting and design-build work as opposed to hard bids.  Additionally, we’ve been working hard on relationships with 

select general contractors in order to make that type work more readily available.  And, as a counter point to that, we have 

even “fired” some customers who have repeatedly proven to be non-producers. 
 

Contributing to our record sales for the year are both the Small Commercial and Low Voltage Departments.  The Small     

Commercial Department has been very active in completing the tenant build-outs at the University Town Center Mall.  

Their timely, quality work was recognized by the mall’s owner management and has subsequently resulted in our obtaining 

a sole contract with them for 24/7 service work at the mall.  Likewise, the Low Voltage Department has recently obtained 

service contracts with Amazon and with the Pittsburg Pirates Spring Training Facility Complex. 
 

All in all, the Bright Future Electric Sarasota branch team is very proud of our 2014 year and very excited about the coming 

2015 year!! 

West Coast Office 

David Hicks - Division Manager   

Steve Panagiotakis - Operations Manager 



JetBlue Hotel - Orlando’s 

Feature Pproject 
The JetBlue Hotel will open in 2015. 

Bright Future Electric worked closely 

with Turner Construction on design  

and development drawings all the way 

through 100% construction. The hotel,      

located near Orlando International   

Airport is a $25 million lodge and 

training facility for JetBlue employees. 

With 196 rooms and 115,000 square 

feet, the center is scheduled to employ up to 500 people within five years. 

 

Jason Panchou has been superintendent running a crew of hardworking, dedicated Bright Future employees completing this 

guaranteed, award-winning project. Bright Future has 16 employees currently working on this project, having peaked at 30 for 

a period of time. Mike Monzon has been the foreman on this job with Jason and has full command of the day to day operations. 

   Mike is being supported by Lance Hetherington in section A of the building along with Oscar Rivera in 

     sections B & C. The project could not be completed on time and within budget without the 

       amazing crew that has worked on there.  Great job, guys! Keep up the good  

        work.  This job is currently in the finishing stages with punch list,   

 trim and equipment testing being done. Oh sorry, I made 1  

   huge mistake - Jason and crew claim they will             

      have no punch list! 

Skip Brown -  

VP & General Manager,  

Central Florida Division 
The end of 2014 is rapidly approaching as we close out another successful  

year. It seems like only yesterday we were at The Pines in Windermere having our annual  

summer picnic!  Time flies faster each year! Thank you for your part in helping to make Bright Future “The Contractor of 

Choice” with our customers. 
 

We had another great year at the ABC Excellence in Construction Award Banquet, winning three Eagle Awards and three 

Awards of Merit. Jason Panchou and his crew brought home an Eagle award for the Florida Hospital Laundry job we did with 

DPR and an Award of Merit for the On Line Labels job with Balfour Beatty Construction. Mickey Green, with the help of his 

crew, won an Eagle for the Alfond Inn @ Rollins College that we did with Brasfield & Gorrie. Gerald Schaffer Jr. and team 

won an Award of Merit for the Publix Dr. Phillips job we did with HGR. Jeff Jackson and his team did an excellent job at  

Uptown Maitland with CPG, winning an Eagle Award. And last but surely not least, the Connextions Call Center, done with 

Williams Company won an Award of Merit. Thanks to everyone that worked on these jobs and those who supported them  

behind the scenes.  It takes the whole team to bring it all together! 
 

As we move into 2015 we are going to miss two of our friends and coworkers. Tommy Bashlor and Bart Bedini have decided 

to take up different pastimes, fishing whenever they feel like it, sleeping in, not shaving, etc.  Tommy has been with this group 

since July of 1995 and Bart since March of 1999, and it seems like only yesterday! Both Tommy and Bart have been instru-

mental in helping us get to where we are today. Thank you both for your dedication and commitment to excellence. Make sure 

to wish them well at our Christmas Party.  
 

There are several changes in the works!  Congratulations to Vicki Richmond as she moves to her new position of Commercial 

Administrator. She’s very excited about this opportunity to learn a new part of the business, and I’m confident she will do an 

outstanding job. We’ve brought on Brenda Lopez to take Vicki’s former position in accounting …welcome aboard Brenda. 

We’ve recently brought on a new service technician, Ellis Pollock, who is doing a great job and fits in well with the rest of the 

team. We’ve added a new PM, Doug Beebe, to the team. He who brings a lot of experience and fresh ideas to the table.  And, 

last, welcome aboard Ken Depaiva who’s working with Pat Salvato on a Planet Fitness in Hiram, Georgia. 

http://articles.orlandosentinel.com/2013-08-19/business/os-jetblue-hotel-reservation-jobs-20130819_1_jetblue-airways-jetblue-ceo-dave-barger-orlando-international-airport


Alabama - Cynthia Zavala   
The Holiday Season is upon us and It’s a time to be thankful!  Thank you for all you do to make our projects safe. We can 

be distracted as the season approaches, but we must remain focused on safety each and every day. 

Safety Focus: don’t allow distractions to your safety and the safety of those around you. It’s important to keep your 

mind focused on the hazards of the work tasks. Plan your work safely and don’t let complacency set in. 

Walk down: it’s important before you get started and before you leave to walk your work areas. We always want to 

leave our work areas in safe condition. Look for any trip hazards or materials left in the walkways. When you     

return, look at your work area to ensure it’s in the same condition you left it. Look for any Changed Conditions.  

Risk Assessment: Prepare a thorough Job Safety Analysis (JSA) and cover all hazards and controls associated with 

your job task.  

PPE: Do you have the right PPE for the job? Be sure to inspect ALL PPE. PPE is only good if it’s in good working  

 condition. 

At-Risk Behaviors: These may include rushing or hurrying, frustration, complacency, or post-holiday fatigue.  Take 

time to re-orient yourself to hazards, controls and requirements in order to do your job safely. 

Enjoy the Holiday Season: Enjoy the time with your family and friends, relax and rest … let’s start the New Year off 

refreshed and safe!!! 

SAFETY EMPHASIS 

Central Florida - Steve Thompson    
According to the National Safety Council, off-the-job injuries and fatalities  

cost the country more than $500 billion and cost employers more than 200 million lost  

workdays each year. And, the holidays can be especially damaging with the upswing in holiday travel and other holiday-

related actives.  We want our employees to be safe at work, of course, but statistics show that you’re far more likely to be 

injured or killed on your own time. Think about these holiday safety tips. 
 

When traveling, make sure your car is in good repair… do a safety check on head light, tail lights, turn signals, and brakes, 

and make suretires have the right pressure. Drive carefully! The four most dangerous driving behaviors are speeding,  ag-

gressive driving, inattentive driving and driving with drowsy. 
 

Use extra caution when hanging Christmas lights. Falls are another leading cause of accidental death or injury. If you’re 

going to be using a ladder, inspect your ladder. It should have nonskid feet, straight side rails and no visible damage or 

cracks. Don’t use a step ladder for an extension ladder by leaning it against the wall. Make sure when using an extension 

ladder that it extends three foot above where you are stepping off.  Tie it off and keep a four:one ratio (for every four feet in 

height, the bottom of the ladder should be one foot out from the base. Do not over-extend when reaching to the side of the 

ladder.  Of course you never stand on top of the step ladder or use the back as ladder steps. Watch out for electrical lines 

when    setting up your ladder, don’t work alone. Bright Future wishes you a HAPPY AND SAFE HOLIDAYS. 

West Coast - Nick Ninos 
At Bright Future Electric we are serious about training opportunities.  We conduct weekly safety training on the jobsites via 

our Toolbox Talks and in-house generated safety talks. In-house topics include everything from ladder safety to fire  

extinguisher use (PASS). The in-house topic sign-in sheets are returned to the office and become a part of the employee 

safety files that we maintain.  Updates to our training database are done weekly, also. We have been focusing on the OSHA 

Focus Four topics - Falls, Electrical Safety, Excavations and Struck By. 
 

More general contractors are requiring at least one person per company per job to be certified in First Aid/CPR. This  

        training was held at our office for all superintendents and for service department technicians,      

      ensuring that we will be compliant with the contractor’s requirements. Sixteen West 

        Coast BFE personnel are currently certified in First Aid/CPR. 

 

         We continue to monitor the Safety Captain Program and have had 

           good results, enabling us to prevent any potential  

             issues before they become problems.  



Code Highlight 
 

110.2, NFPA 70, National Electrical Code states:  

 Approval. The conductors and equipment required or permitted by this Code shall be acceptable only if approved.  

 The informational notes for that section direct the reader to 110.3 Examination, Identification, Installation, and Use 

 of Equipment, and to the definitions of Approved, Identified, Labeled, and Listed. 

Without reprinting the entirety of the text from 110.3 and the definitions, this is the section of the code that gives the AHJ 

the authority to accept or not accept any piece of equipment, apparatus, device, fitting, or conductor that is to be installed.  
 

Typically the discussion is about whether or not the item in question is “UL Listed” for the purpose for which it is being  

    used. Underwriters Laboratories (UL) is not the only testing laboratory that is acceptable to most 

      jurisdictional authorities, but it is certainly the most well-known and accepted.  
 

        With all that as background, the bottom line is that everybody   

          installing electrical work needs to know that everything you 

  install has to be approved “for the purpose”. A good  

Mall at University Town Center 

West Coast Division Feature Project 

 

The Mall at University Town Center, a $315 million, 880,000 square foot mall, was the only  

fully enclosed mall under construction this past year in the entire United States.  It is a world-class fashion and dining  

destination featuring Saks Fifth Avenue, Macy’s, Dillard’s and more than 100 stores and restaurants.  In addition to many 

distinctive retailers not found anywhere else in the local area, the mall offers a diverse mix of fashion and lifestyle retailers, 

popular favorites, sit-down restaurants and a children’s play area. 
 

The new mall includes amazing state-of-the-art 

technology.  Forget the traditional mall directory 

you’re used to seeing - customers use a touch screen 

that includes pinpoint global positioning.  In many 

of the stores, associates are equipped with mobile 

point-of-sale devices that also allow them to  

immediately check the stockroom for item avail-

ability. The mall even has sixteen charging stations 

in the parking lot for electric cars. 
 

The mall opened on time last month, thanks in great 

part to the Bright Future Electric Sarasota Division 

team.  We were responsible for Dillard’s, one of the 

mall’s anchor retailers, all the site and decorative 

lighting, and many of the tenant build-outs through-

out the complex, such as the Kona Grill. 
 

The Dillard’s is a two-story, 180,000 square foot facility.  Most unique and difficult about the project was the abbreviated 

time schedule for construction.  We had only 40 days to complete all work and be ready for opening day.  Through sound 

management and efficient operations, we were able to successfully complete the work and obtain a TCO prior to our  

deadline. 
 

Our work on the mall site also included the installation of 312  25’ LED light poles plus all the associated decorative  

lighting and power to all signage.  We were also responsible for both Florida Power & Light’s and Verizon’s raceways. 
 

The mall owner’s representative was so impressed with our work that he commissioned BFE to do the temporary power for 

all the tenant store build-outs and to complete the build-out of eight additional stores for which the owner questioned their 

timely completed.  This relationship led ultimately to Bright Future securing a service contract for the entire mall. 



CODE HIGHLIGHTS (continued) 
example is a recent issue we had on a healthcare project where healthcare rated  

MC cable was being installed for the normal power circuits in a patient care area. The electricians  

on the job were using the same type of MC connector that they had used in the past but which had been made by a different 

manufacturer. Although the connectors looked exactly the same, the one being installed was not listed for use with healthcare 

rated MC cable according to the data sheets published by the manufacturer. The local inspector asked for proof that the  

connector was listed. If the proof could not be obtained, every connector on the job would have to be replaced before the 

rough in would be approved.  Fortunately, the manufacturer had recently gotten the connector listed and could provide proof to 

the inspector via a letter from UL. We narrowly escaped a very expensive mistake.  
 

Asking questions and researching the items we are installing is much less time consuming and less expensive that having to go 

back and make corrections!  Let’s all work together to determine the correct material before we install it! 

Equal Employment Opportunity… Bright Future Electric is an equal opportunity employer and makes employment decisions on the basis of merit. 

Company policy prohibits unlawful  discrimination based on race, color, creed, gender, religion, marital status, age, national origin, physical or mental 

disability, or any other consideration made unlawful by federal, state, or local laws. This policy also includes a perception that anyone has any of those 

characteristics, or is associated with a person who has or is perceived as having any of those characteristics. All such discrimination is unlawful. We will 

comply with all applicable laws. If the company determines that unlawful discrimination has occurred, effective remedial action will be taken commensu-

rate with  the severity of the offense. Appropriate action also will be taken to deter any future discrimination. The company will not retaliate against you 

for filing a complaint and will not knowingly permit retaliation by management, employees or co-workers. 

Bright Future Electric 

3420 Richard Arrington Blvd N. 

Birmingham,  AL  35234 


